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Safeguarding Statement

At The Mendip School we respect and value all children and young people and are committed to
providing a caring, friendly and safe environment for all our students so they can learn, in a relaxed
and secure atmosphere. We believe every student should be able to participate in all school activities
in an enjoyable and safe environment and be protected from harm. This is the responsibility of every
adult employed by, or invited to deliver services at The Mendip School. We recognise our
responsibility to safeguard all who access school and promote the welfare of all our learners by
protecting them from physical, sexual and emotional abuse, neglect and bullying.

Equality Statement

We will make every effort in creating equality of opportunity in order to ensure they are accessible
and fair to everyone. Every person has the right to be treated fairly, regardless of race, gender,
sexuality, disability, age, culture, religion, nationality or caring responsibilities. Where necessary we
will implement reasonable adjustments or additional support, to ensure equality of access to an
education and suitable learning and working environments. Our staff, Trustees and governors who
plan, agree and deliver our education provision will recognise diversity and demonstrate a proactive
approach in their day-to-day work. They will ensure that everyone is treated fairly, recognising special
education or physical needs and understanding differences. Behaviour will reach our high standards
of conduct (staff and pupils) and the learning environment we provide will be safe and accessible for
those studying and working.




Aims

Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is
to:

e Increase the extent to which disabled pupils can participate in the curriculum

e Improve the physical environment of the school to enable disabled pupils to take better
advantage of education, benefits, facilities and services provided

e Improve the availability of accessible information to disabled pupils

Our school aims to treat all its pupils fairly and with respect. This involves providing access and
opportunities for all pupils without discrimination of any kind.

This policy aligns with the school’s principles, visions and values. The Mendip School is committed to
supporting students to enable them to lead safe, happy and independent lives, wherever possible.

Towards these ends our school:
e C(Creates a personalised and enjoyable learning experience for each student
e Values the diversity of pupil learning and outcomes
e Strives to ensure pupils and students achieve high academic and social standards
e Encourages creativity and enterprise
e Embraces new technology and innovation

e Works in partnership with other agencies and organisations.

The plan will be made available online on the school website, and paper copies are available upon request.

Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality
Act 2010, including understanding disability issues.

The school supports any available partnerships to develop and implement the plan. This plan has been
drawn up based upon information supplied by the Local Authority, and in conjunction with pupils, parents,

staff and governors of the school and will advise other school planning documents.

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to
accessibility in school, this procedure sets out the process for raising these concerns.

Legislation and guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for
Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental impairment that
has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake normal day to day
activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year
or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory



http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25

impairments such as those affecting sight or hearing, and long-term health conditions such as asthma,
diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act
2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled
pupils. This can include, for example, the provision of an auxiliary aid or adjustments to premises.

This policy complies with our funding agreement and articles of association.

This Accessibility Plan sets out the proposals of the Governing Body of our school to increase access to
education for disabled pupils in the three areas required by the planning duties in the DDA:

a. Increasing the extent to which disabled pupils can participate in the school curriculum; which
includes teaching and learning and the wider curriculum of the school, such as participation in after
school clubs, leisure and cultural activities or school visits

b. Improving the environment of the school to increase the extent to which disabled pupils can take
advantage of education and associated services

c. Improving the delivery to disabled pupils of information, which is provided in writing for pupils who
are not disabled.

Documents and policies

The Accessibility Plan should be read in conjunction with the following school policies, strategies and
documents:
e  Curriculum policy

e Equality Objectives

e Equality Policy

e Health and Safety Policy

e Special Educational Needs Policy
e Behaviour Policy

e School Development plan

e Asset Management Plan/ Suitability Survey

Training

Whole school training will recognise the need to continue raising awareness for staff and governors on
equality issues with reference to the Equality Act 2010.

Review and Evaluation

It is a requirement that our accessibility plan is resourced, implemented, reviewed and revised as necessary
and reported on annually. Below is a set of action plans showing how The Mendip School will address the
aims set out above along with the priorities identified in the plan. The plan is valid for three years April 2024-
2027.
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Aim for pupils Aim for staff Development tasks Person/s Time | Resources/ Target Monitoring
responsible | Scale cost
Increase Children of all ages and Appropriate, Research into most recent Chair of On- School All Chair of
access to the abilities are able to access the | up to date, information to support children Governors | going | Fund children, Governors
curriculum for | curriculum fully. specialist with a range of disabilities (E.G. regardless
p‘uplls‘, 'Wlth a Resources are tailored to the support, Thrive training, support from OT, HT of ability
disability . . guidance and mental Health awareness able to
needs of pupils who require o o )
training. training). Senior access
support to access the . . . . .
. Review resources including Leadership curriculum
curriculum. _ _ ,
technologies to support children’s | Team

Curriculum resources include
examples of people with
disabilities.

Curriculum progress is tracked
for all pupils, including those
with a disability.

Targets are set effectively and
are appropriate for pupils with
additional needs.

The curriculum is reviewed to
ensure it meets the needs of
all pupils.

access to the curriculum (e.g. AAC,
GRID)




Tha Dartnnrchin Teuct

Aim for pupils Aim for staff Development tasks Person/s Time | Resources/ Target Monitoring
responsible | Scale cost
Improve and Safe, child-friendly classroom | Well Ensure regular maintenance HT On- As needed | Safe HT
maintain access at beginning and end of | maintained ' ' going secure _
access to the day facilities for Ensure pavements surrounding Senior access for Chair of
physical staff with school allow wheelchair/ mobility | Leadership all Premises
environment . scooter access Team sub-
children and /
committee
parents well Ensure safety during building Site
informed works
Manager

Improve flooring in swing area to
provide all weather access

Termly review in the form of
Classroom management plans of
the layout of the classroom
environment and children’s
learning areas to ensure
accessibility for children with a
range of learning, behavioural or
physical needs. (E.G. Resources
are clearly labelled and accessible
to children)
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Aim for pupils Aim for staff Development tasks Person/s Time | Resources/ Target Monitoring
responsible | Scale cost

Improve the All latest school information Up to date Regularly updated website Class On- School Website By HT/
delivery of accessible via school website | school teachers going | funds updated Senior
written in easy to read format and information Research new Termly Leadership
info.rmation to easily navigated easily software/Apps/Cloud based SLT Team
pupils accessible resources ' through

Staff are welcoming and Site team regular

Ensure all information can be visits

happy to invite parents and
visitors into school

Displays are autism/SLCN
friendly and print is accessible
to children in font size, style
and colour

Staff use coloured overlays to
identify if children require
different coloured paper to
enable better access to
learning

translated into different languages
and is easily accessible to parents

Ensure signs are maintained and
include more than the written
word e.g. WIDGIT symbols

Mendip Memo to collate staff

information into one place weekly

Monitoring arrangements

This document will be reviewed every 3 years, but may be reviewed and updated more frequently if necessary.

It will be approved by the governing board/the headteacher.




