
 

 

 

 

                        

 

                                                                            

The Mendip School: Uniform Policy  
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Safeguarding Statement 

At The Mendip School we respect and value all children and young people and are committed to 
providing a caring, friendly and safe environment for all our students so they can learn, in a relaxed 
and secure atmosphere. We believe every student should be able to participate in all school 
activities in an enjoyable and safe environment and be protected from harm. This is the 
responsibility of every adult employed by, or invited to deliver services at The Mendip School. We 
recognise our responsibility to safeguard all who access school and promote the welfare of all our 
learners by protecting them from physical, sexual and emotional abuse, neglect and bullying. 

Equality Statement 

We will make every effort in creating equality of opportunity in order to ensure they are accessible 
and fair to everyone. Every person has the right to be treated fairly, regardless of race, gender, 
sexuality, disability, age, culture, religion, nationality or caring responsibilities. Where necessary we 
will implement reasonable adjustments or additional support, to ensure equality of access to an 
education and suitable learning and working environments.  Our staff, Trustees and governors who 
plan, agree and deliver our education provision will recognise diversity and demonstrate a 
proactive approach in their day-to-day work. They will ensure that everyone is treated fairly, 
recognising special education or physical needs and understanding differences. Behaviour will reach 
our high standards of conduct (staff and pupils) and the learning environment we provide will be 
safe and accessible for those studying and working.  

 



 

 

 

Aims 

This policy aims to:  

• Set out our approach to requiring a uniform that is of reasonable cost and offers the best 
value for money for parents and carers 

• Explain how we will avoid discrimination in line with our legal duties under the Equality Act 
2010  

• Clarify our expectations for school uniform  

Our school’s legal duties under the Equality Act 2010 

The Equality Act 2010 prohibits discrimination against an individual based on the protected 
characteristics, which include age, sex, disability, race, religion or belief, pregnancy and maternity, 
and gender reassignment.  

To avoid discrimination, our school will:  

• Avoid listing uniform items based on sex, to give all pupils the opportunity to wear the 
uniform they feel most comfortable in or that most reflects their self-identified gender  

• Make sure that our uniform costs the same for all pupils 
• Allow all pupils to have long hair (though we reserve the right to ask for this to be tied back)  
• Allow all pupils to style their hair in a way that is appropriate for school and makes them 

feel most comfortable  
• Allow pupils to request changes to swimwear for religious reasons or if they are 

experiencing discomfort related to their sex, gender or gender reassignment  
• Allow pupils to wear headscarves and/or other religious garments  
• Allow pupils with sensory or physical needs to make reasonable adaptations to their 

uniform depending on their specific needs 
• Allow for reasonable adaptations to our policy on the grounds of equality by asking pupils or 

their parents/carers to get in touch with office@themendipschool.com, who can answer 
questions about the policy and respond to any requests. These will be considered on a case-
by-case basis 

Limiting the cost of school uniform  

Our school has a duty to make sure that the uniform we require is affordable, in line with statutory 
guidance from the Department for Education (DfE) on the cost of school uniform.  

We understand that items with distinctive characteristics (such as branded items, or items that 
need to have a school logo or a unique fabric/colour/design) cannot be purchased from a wide 
range of retailers and that requiring many such items limits parents/carers’ ability to ‘shop around’ 
for a low price.   
 
We will make sure our uniform: 

• Is available at a reasonable cost  
• Provides the best value for money for parents/carers 

https://www.legislation.gov.uk/ukpga/2010/15/contents
mailto:office@themendipschool.com
https://www.gov.uk/government/publications/cost-of-school-uniforms/cost-of-school-uniforms
https://www.gov.uk/government/publications/cost-of-school-uniforms/cost-of-school-uniforms


 

 

 

We will do this by:  

• Carefully considering whether any items with distinctive characteristics are necessary 
• Considering cheaper alternatives to school-branded items 
• Avoiding specific requirements for items that pupils might wear on non-school days, such as 

coats, bags and shoes  
• Keeping the number of optional branded items to a minimum  
• Avoiding different uniform requirements for different year/class/house groups/extra-

curricular activities 
• Making sure that arrangements are in place for parents/carers to acquire second-hand 

uniform free of charge 
• Avoiding frequent changes to uniform  
• Consulting with parents/carers and pupils on any proposed significant changes to the 

uniform policy and carefully considering any complaints about the policy 

Expectations for school uniform 

Due to the Special Educational Needs of the children at The Mendip School, we recognise the 
importance of a flexible uniform policy. 

Those with sensory sensitivity may find certain clothes itchy, heavy or tight which can lead to a 
sensory overload, therefore we understand that some pupils need reasonable adjustments 

 



 

 

 

 

Our school’s uniform 

 

The Mendip School dress code (primary and secondary pupils)  

We like to encourage an atmosphere of work rather than leisure. Our school colours are burgundy 
for primary pupils (reception up to year 6) and navy blue for secondary (year 7 up to year 11). Post 
16 are not required to wear uniform. 

• Sweatshirt: school logo burgundy (primary) or school logo navy (secondary) sweatshirt or 
plain burgundy/navy jumper or sweatshirt.  

  

• Polo shirts: plain white, burgundy or navy with or without school logo. 

   

• Fleeces: burgundy/navy with the embroidered school logo (optional) 
• Trousers, Shorts, Skirts or Dresses: Plain, dark grey or black (Summer dresses – burgundy for 

primary, navy for secondary) 

 

• Black, grey or white socks 
• Appropriate school shoes 
• Primary: School book bag (optional)  

 



 

 

 

 

PE Kit should include: 

• White round neck T-shirt 
• Black shorts 
• Short white sports socks 
• Trainers or plimsolls 
• Change of underwear 
• Plain track suit – optional but useful for outside wear 
• Swimming trunks/shorts or costume and towel for swimming lessons 
• Sports bag or rucksack to carry kit. 

If your child is involved in any sport that requires additional sports kit then you will be informed by 
your child’s tutor 

Post -16  

The Mendip School does not have a formal dress code for post 16 students. Instead, we ask 
students to dress appropriately for the subjects they're studying. For instance, students on work 
experience may need to dress according to their working environment in the same way as students 
participating in sport, will be expected to wear sports clothing and shoes.  

Our Year 12, 13 and 14 students are ambassadors and set an example to the rest of the school, they 
set the standard of dress and general conduct against which other students judge themselves, and 
to which they aspire.   

In practice this means: 

• Dressing for work rather than leisure 
• Not wearing clothes that reveal underwear 
• Not wearing tops which reveal large amounts of flesh (no crop tops) 
• Not wearing see-through clothes unless worn over a top 
• Not wearing hats in class 
• Not wearing ripped clothes that reveal more than they conceal 
• Not wearing T-shirts or other items of clothing advocating or celebrating illegal acts, drugs 

etc 
• Not wearing bandanas etc. that may suggest membership of clans, gangs etc 
• Pupils will continue to need coats, ideally waterproof and sports clothing when necessary. 

By adhering to these guidelines, our Post-16 students contribute to a positive and focused learning 
environment for the entire school community. 

 

 



 

 

 

Other information for all pupils:  

Health and Safety Considerations: 

For health and safety reasons, the following are not permitted in school: 

• Footwear: High heels and flip-flops are unsuitable due to the risk of trips, falls, and lack of 
adequate support. 

• Body Piercings: These can pose a safety hazard in a school environment. 
• Jewelry: While discouraged due to the risk of loss or accidents, students with pierced ears 

may wear one plain stud in each ear only (no hoops or dangling styles). 

Personal Presentation: 

• Hair: Hair should be of an overall natural colour and a style that is not distracting or 
extreme. Long hair must be tied back during practical activities such as cooking, working in 
specialist rooms, and PE lessons. 

• Nails: Nail extensions are not permitted, and natural nails should be kept at a reasonable 
length for hygiene and safety. 

• Tattoos: Henna tattoos are not permitted in school. 
• Branded Clothing: Heavily branded or designer clothing is discouraged to promote inclusivity 

and avoid unnecessary social pressures. 

Supporting families with the cost of school uniform. 

We operate a free uniform share, preloved uniform is available in the school foyer for families to 
take, there is no need to ask. We also encourage parents to donate to the uniform share once their 
children have grown out of their current clothes.  

 

Where to purchase  

Branded uniform is available to order from: 

Identity Kits 
23 Broad Street 
Wells 
Somerset 
BA5 2DJ 

01749 670000 

 



 

 

 

What does our uniform look like? 

  

 

 

 

 

 

 



 

 

 

Pupil responsibilities (where appropriate) 

Pupils are expected to wear the correct uniform (other than specified non-school uniform days) 
while: 

• On the school premises 
• Travelling to and from school  
• At out-of-school events or on trips that are organised by the school, or where they are 

representing the school (if required) 

Pupils are expected to speak to their class teacher if they want to request an amendment to the 
uniform policy in relation to their protected characteristics.  

 

Why do we wear uniform? 

 

mailto:office@themendipschool.com


 

 

 

Responsibilities of Parents and carers 

Parents and carers play a vital role in ensuring their child is prepared for the school day. We ask 
them to ensure that their child has the correct school uniform and PE kit, and that each item is: 

• Clean 
• Clearly labelled with the child’s full name 
• Maintained in good condition 

Should parents or carers wish to request any adjustments to the uniform policy due to: 

• Their child’s protected characteristics as defined by the Equality Act 2010 
• Concerns regarding the cost of the uniform 

We ask that they initially discuss this with their child’s class teacher. 

Any formal complaints or objections regarding the school uniform should be raised in a timely and 
reasonable manner, in line with the school’s complaints policy. Disputes concerning the cost of the 
school uniform will be resolved locally, adhering to this policy. The school is committed to working 
collaboratively with parents and carers to reach a mutually agreeable resolution. 

Role of Staff  

Staff members will routinely monitor pupils to ensure they are wearing the correct uniform. They 
will provide support to both pupils and families to facilitate adherence to the uniform policy and 
ensure that appropriate adaptations are made to accommodate individual needs. In all instances, 
staff will prioritize the well-being and comfort of the pupils. 

https://www.autism.org.uk/advice-and-guidance/professional-practice/adjustments-sensory  

Role of the Governing Board 

The governing board holds a crucial responsibility in overseeing the school's uniform policy. To 
ensure its effectiveness and fairness, the board will: 

• Conduct regular reviews of this policy to guarantee its continued appropriateness for The 
Mendip School's specific context. 

• Monitor the consistent and equitable implementation of the policy across all aspects of the 
school. 

• Actively consider the perspectives and feedback of parents/carers and pupils during policy 
reviews. 

• Ensure the uniform requirements are appropriate, practical, and safe for all pupils. 

Furthermore, the governing board will diligently oversee the school's uniform supplier 
arrangements, prioritizing cost-effectiveness and value for money. This includes actively avoiding 
single-supplier contracts and ensuring that contracts are re-tendered at least every five years to 
secure the best possible terms for parents and carers. 

https://www.autism.org.uk/advice-and-guidance/professional-practice/adjustments-sensory


 

 

 

Monitoring arrangements  

This policy will be reviewed every 5 years. 

 

Links to other policies  

This policy is linked to our: 

• Behaviour and Anti-bullying policy 

• Equality information and objectives statement  

• Complaints policy 

 

 


