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Safeguarding Statement 

At The Mendip School we respect and value all children and young people and are 
committed to providing a caring, friendly and safe environment for all our students so 
they can learn, in a relaxed and secure atmosphere. We believe every student should be 
able to participate in all school activities in an enjoyable and safe environment and be 
protected from harm. This is the responsibility of every adult employed by, or invited to 
deliver services at The Mendip School. We recognise our responsibility to safeguard all 
who access school and promote the welfare of all our learners by protecting them from 
physical, sexual and emotional abuse, neglect and bullying. 

 
 

Equality Statement 
We will make every effort in creating equality of opportunity in order to ensure they are 
accessible and fair to everyone. Every person has the right to be treated fairly, 
regardless of race, gender, sexuality, disability, age, culture, religion, nationality or 
caring responsibilities. Where necessary we will implement reasonable adjustments or 
additional support, to ensure equality of access to an education and suitable learning 
and working environments.  Our staff, Trustees and governors who plan, agree and 
deliver our education provision will recognise diversity and demonstrate a proactive 
approach in their day-to-day work. They will ensure that everyone is treated fairly, 
recognising special education or physical needs and understanding differences. 
Behaviour will reach our high standards of conduct (staff and pupils) and the learning 
environment we provide will be safe and accessible for those studying and working. 
  



Rationale 
 

 
As a school we seek to create a healthier working and learning environment by 
reducing the risk of passive smoking and by promoting non-smoking as a positive 
lifestyle choice. 
 
This policy links to our school policies on Behaviour and Health and Safety. 
 

Policy Procedures 
 
 
A Smoke Free Environment in School 
 

• This school is a smoke / vape free environment.  

• There should be no smoking by students, staff or visitors in the buildings or on 
any part of the site at any time. The use or charging or electronic cigarettes on 
site is also not permitted, as devices such as Vapes and Electric Cigarettes 
pose a fire hazard.  

• Pupils found in possession of smoking or electronic cigarette paraphernalia 
will have it confiscated, and stored safely. Parents/Carers may collect the 
items within 7 days, after which they will be disposed of. 

 
 
Actions – Student smoking/vaping on site: 
 

• Details of the incident should be reported directly to a member of SLT and 
then a report logged on Behaviourwatch. 

• Parents/carer to be notified of incident (in person or via telephone call). 

• Depending on the circumstances a suspension may be imposed. 

• For repeat offenders assistance from Local Enforcement Officer may be 
sought in accordance with the penalties set out in the Health Act 2006. 

 
Actions – Staff smoking/vaping on site: 
 

• Staff choosing to smoke or vape on-site will be subject to a professional 
conversation with their line managers and may, depending on the 
circumstances be subject to penalties as defined by the Health Act 2006 or in 
accordance with those deemed appropriate by the senior 
management/governing team. 

 
 
Smoking off-site: 
 

• Staff who choose to smoke off site must ensure that they are a sufficient 
distance from the school so that they are not visible by pupils or visitors. 
(Young people require a consistent message and require non-smoking role 
models in school) 

https://www.newcastle.gov.uk/services/environment-and-waste/environmental-health-and-pollution/health-act-2006-smoke-free-places
https://www.newcastle.gov.uk/services/environment-and-waste/environmental-health-and-pollution/health-act-2006-smoke-free-places


• Staff leaving the school site must ensure they have signed out, in accordance 
with the Mendip School’s Health & Safety policy. 

 
 
Support for pupils, parents and staff 
 
Pupils who are found to be smoking will be offered support to quit. Where no trained 
stop smoking adviser is available, and pupils/staff have expressed a keen interest in 
quitting, they will be referred to the local NHS stop smoking service. 
 
The school will support pupils and staff using licensed Nicotine Replacement 
Products (excluding vapes or electronic cigarettes) as part of a supervised NHS stop 
smoking programme. 
 
As part of a whole school approach to smoking, the school will from time to time 
communicate the benefits of quitting smoking to parents via usual methods of 
communication such as Class Dojo, bulletins or newsletters.  
 
The school will support local and national initiatives aimed at smoking prevention 
and where possible take part in events and activities to encourage parents and 
carers to quit smoking and create a smoke free environment in the home. 
  
There will be a named member of staff with responsibility for the smoke free agenda 
within the school. 
 
Current named person is Grant Williams. 
 
 
 
 
Education and Promotion of Healthy Choices 
 
Pupils will be supported to make healthy choices in relation to smoking through 
education in PSHE lessons and the general school curriculum. 
 
Staff will liaise with relevant agencies and NHS Stop Smoking Services to stay up to 
date on issues relating to smoking and teaching resources. 


