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Safeguarding Statement 
At The Mendip School we respect and value all children and young people and are committed to providing a 
caring, friendly and safe environment for all our students so they can learn, in a relaxed and secure atmosphere. 
We believe every student should be able to participate in all school activities in an enjoyable and safe 
environment and be protected from harm. This is the responsibility of every adult employed by, or invited to 
deliver services at The Mendip School. We recognise our responsibility to safeguard all who access school and 
promote the welfare of all our learners by protecting them from physical, sexual and emotional abuse, neglect 
and bullying. 

 
 

Equality Statement 
We will make every effort in creating equality of opportunity in order to ensure they are accessible and fair to 
everyone. Every person has the right to be treated fairly, regardless of race, gender, sexuality, disability, age, 
culture, religion, nationality or caring responsibilities. Where necessary we will implement reasonable 
adjustments or additional support, to ensure equality of access to an education and suitable learning and 
working environments.  Our staff, Trustees and governors who plan, agree and deliver our education provision 
will recognise diversity and demonstrate a proactive approach in their day-to-day work. They will ensure that 
everyone is treated fairly, recognising special education or physical needs and understanding differences. 
Behaviour will reach our high standards of conduct (staff and pupils) and the learning environment we provide 
will be safe and accessible for those studying and working. 
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1 Curriculum aims 

 
The Mendip School is committed to, and passionate about, the learning and progress of our pupils. Staff, parents 
and governors have high aspirations for our children and provide a high quality, relevant, ambitious, broad and 
balanced education for all our pupils. The school curriculum focuses on individual, personal and academic 
achievement and progress. There is a purposeful, happy and positive atmosphere in which children can fulfil 
their potential and grow in self-confidence, whilst respecting others and the environment around them. 
 
1.1 Intent 
We intend all of our pupils to leave education as independent as they can be in a fulfilling paid job or supported 
employment. Preparing pupils to be responsible, caring citizens who are independent and curious about the 
world ensures that they develop the self-esteem and resilience they need to share their voice and join their local 
community. 
 
In order for our pupils to reach their full potential our curriculum is broad, balanced and aims to create an 
educational experience that prepares pupils for adulthood. Our curriculum is unique and bespoke to each 
learner and builds on existing knowledge and skills. 
 
Our focus is supporting our pupils to make connections with the knowledge learned in school with real life 
situations and first-hand experiences. We develop our pupil’s knowledge and understanding of the wider world 
with discussion topics surrounding cultural capital, diversity, Social, Moral, Spiritual, Cultural development 
(SMSC) and British values. These are adapted regularly in light of local, UK and global current affairs. 
 
Our pupils represent a very wide range of abilities/needs and in response the curriculum provides a number of 
pathways that lead to a variety of post school destinations such as college, work or supported employment. 
 
2 Inclusion 
The Mendip School is a school for pupils with Autism/and or Speech, Language and Communication Needs 
(SLCN). All pupils have an Education, Health and Care plan (EHCP). Inclusion and individualised learning is the 
priority for all learners. Teachers set high expectations for all pupils. They use appropriate assessment to set 
ambitious targets and plan challenging work for all groups, including: 
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• More able pupils 

• Pupils with low prior attainment 

• Pupils from disadvantaged backgrounds 

• Pupils with English as an additional language (EAL) 
 
Teachers will plan lessons so that pupils’ individual needs are met to ensure that there are no barriers to every 
pupil making progress. 
Teachers will also take account of the needs of pupils whose first language is not English. Lessons will be planned 
so that teaching opportunities help pupils to develop their English, and to support pupils to take part in all 
subjects. Further information can be found in our statement of equality information and objectives, and in our 
SEN policy and information report. 
 
3 Legislation and Guidance 

 
This policy reflects the requirements for academies to provide a broad and balanced curriculum as per the 
Academies Act 2010, and the National Curriculum programmes of study which we have chosen to follow for 
some pupils. 

It also reflects requirements for inclusion and equality as set out in the Special Educational Needs and Disability 
Code of Practice 2014 and Equality Act 2010, and refers to curriculum-related expectations of governing boards 
set out in the Department for Education’s Governance Handbook. 
 
It reflects requirements for inclusion and equality as set out in the Special Educational Needs and Disability Code 
of Practice 2014 and Equality Act 2010, and refers to curriculum-related expectations of governing boards set 
out in the Department for Education’s Governance Handbook. 
 
This policy complies with our funding agreement and articles of association. 
 
In addition, this policy acknowledges the requirements for promoting the learning and development of children 
set out in the Early Years Foundation Stage (EYFS) statutory framework 
 
4 Roles and responsibilities 

4.1 The governing board 

The governing board will monitor the effectiveness of this policy and hold the headteacher to account for its 
implementation. 
 
The governing board will also ensure that: 
 

• A robust framework is in place for setting curriculum priorities and aspirational targets 

• The school is complying with its funding agreement and teaching a "broad and balanced curriculum" 
which includes English, maths, science and (subject to providing the right to withdraw) religious 
education, and enough teaching time is provided for pupils to cover the requirements of the funding 
agreement 

• Proper provision is made for pupils with different abilities and needs, including all our children with 
special educational needs (SEN) 

http://www.legislation.gov.uk/ukpga/2010/32/section/1A
https://www.gov.uk/government/collections/national-curriculum
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2010/15/part/6/chapter/1
https://www.gov.uk/government/publications/governance-handbook
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2010/15/part/6/chapter/1
https://www.gov.uk/government/publications/governance-handbook
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
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• All courses provided for pupils below the age of 19 that lead to qualifications, such as GCSEs and A-
levels, are approved by the secretary of state 

• The school implements the relevant statutory assessment arrangements 

• It participates actively in decision-making about the breadth and balance of the curriculum 

• Pupils from year 8 onwards are provided with independent, impartial careers guidance, and that this is 
appropriately resourced 

4.2 Headteacher 

The headteacher is responsible for ensuring that this policy is adhered to, and that: 

• All required elements of the curriculum, and those subjects which the school chooses to offer, have aims 
and objectives which reflect the aims of the school and indicate how the needs of individual pupils will 
be met 

• The amount of time provided for teaching the required elements of the curriculum is adequate and is 
reviewed by the governing board 

• They manage requests to withdraw children from curriculum subjects, where appropriate 

• The school’s procedures for assessment meet all legal requirements 

• The governing board is fully involved in decision-making processes that relate to the breadth and 
balance of the curriculum 

• The governing board is advised on whole-school targets in order to make informed decisions 

• Proper provision is in place for pupils with different abilities and needs, including children with SEN 

4.3 Other staff 

Other staff will ensure that the school curriculum is implemented in accordance with this policy. 

 
5 Organisation and planning 

 
All pupils at The Mendip School have an EHCP. These are used to create personalised learning goals for each 
pupil, set in conjunction with parents and other professionals.  Most pupils access learning through the formal 
and holistic pathways ensuring our curriculum meets the needs of every young person.   
The Curriculum 

• Is broad, balanced and relevant 

• Will develop all students’ full potential 

• Is matched to individual students’ needs 

• Has intrinsic value 

• Builds on students’ existing knowledge, skills and understanding 

• Encourages life-long learning 

• Reflects the multicultural nature of society 

• Encourages confidence, high self-esteem, independence and mutual respect 

• Develops a respect for the environment 

• Prepares students for the opportunities, responsibilities and experiences of adult life 
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Our curriculum is made up of 4 key building blocks which can be defined as shown below. 

 

Our formal curriculum is based on academic learning and aligns with the Early 
Years Foundation Stage Framework (EYFS), National Curriculum and recognised 
qualification routes including Equals. These are adapted to identify the key 
sequential learning for pupils across the school.  Each curriculum area has a 
framework to support teaching, learning and assessment. Frameworks build on 
prior learning to enable young people to progress to the next stage of their 
academic journey make connection to real life experiences to prepare them for 
adulthood.   
 

 

Our holistic curriculum describes ways in which we support our pupil’s learning 
and social and emotional wellbeing.  This includes (but is not limited to) life skills, 
community access, careers and therapies. The holistic overview of topics 
supports the develop of cultural capital, SMSC and British values. Pupils explore 
these topics through discussion, activities, events and off-site opportunities. 
These topics are based on pupil interests, our local community and wider UK and 
international events and issues. As part of the holistic curriculum therapeutic 
work includes (but is not limited to) speech and language therapy (SALT), sensory 
support, occupational therapy (OT), THRIVE, social emotional and mental health 
(SEMH) support and zones of regulation.  We employ a range of therapists to 
support work in these areas and our Therapy Team is led by the OT in a lead 
practitioner role.  Our THRIVE practitioner coordinates the provision and 
supports other staff trained in the THRIVE approach. 
 

 

All pupils in school are supported to consider what makes an effective learner.  
This equips our pupils with the key reflective skills they need to live as 
independently as possible.  Appendix 1 shows the Characteristics of Effective 
Learning.  
 

 

Non-negotiables are core pedagogy, approaches and strategies that have been 
proven to support pupils with autism and/or SLCN.  As part of the indication 
training package for all staff these approaches support the ethos and culture of 
the school. 
They include (but are not limited to): 
 

• Behaviour Support through PROACT-SCIPr-UK 

• TEACCH – including schedules, predictability and routine 

• Visual Communication Strategies, resources and approaches (Makaton, 
PECs, Communication Boards) 

• Autism training and awareness including schedules, predictability and 
routine  

• Speech and Language support 

• Attention Autism 

• Emotion Coaching/ Trauma Informed Approaches 
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5.1 Pathways to Learning 
All pupils will experience all parts of the curriculum.  However, skilled staff will manage the time spent on each 
of these elements for each individual across the school. 
As a rough guide, pupils grouped into pathways will access the building blocks of the curriculum as shown 
below. 
 

    
Pupils accessing a largely 

life skills curriculum 
Pupils requiring a high 

level of nurture/ 
therapeutic support 

Pupils ready to access 
learning in line with (or 

just below AREs) 

Pupils ready to access 
learning at a lower level – 

below AREs 

Pupil progress is analysed 3x a year and interventions/support is planned to enable all pupils to access the 
greatest proportion of academic learning possible, while preparing them for adult life. 

 

 
5.2 Differentiation for Personalised Learning 
 
The aims of differentiation for personalised learning are: 

• To ensure that tasks are matched to the capabilities of the individual child 

• To ensure that there is continuity and progression for the individual child 

• To meet the children’s needs through differing teaching and learning styles, tasks, pupil outcomes and 
responses 

 
These will be achieved by: 

• Frameworks reflecting the different needs of individual pupils and groups 

• Learning objectives being made explicit to pupils 

• Personalised learning goals 

• Using the most appropriate teaching and learning style for the task 

• Adapting resources to enable the children to achieve 

• Challenging pupils sufficiently in order for them to reach their potential 

• Implementation of individualised personalised learning goals (PLGS) 

• Following the pupils EHCP  

• Having a whole child approach and maintaining a vision for after they leave The Mendip School 
 
5.3 Mental Health and Well-Being  
 
We believe that in order for a child to thrive and learn, they first need to be happy and engaged. We teach our 
pupils to recognise their own mental health needs and develop strategies to support their own personal well-
being. At The Mendip School supporting pupil and staff mental health is at the heart of everything we do. 
Promoting positive mental health and understanding where to access support is crucial to equip our pupils with 
a voice to share their feelings. Further information regarding how we support Mental Health and well-being can 

be found here. SMSC-overview.pdf (themendipschool.co.uk) 
 

https://www.themendipschool.co.uk/wp-content/uploads/2022/09/SMSC-overview.pdf
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5.4 SMSC 
 
Spiritual, moral, social and cultural development is a part of our holistic curriculum which is embedded through 
the classroom and extra-curricular learning throughout The Mendip School. SMSC-overview.pdf 
(themendipschool.co.uk) 
 
5.5 Behaviour support 
 
We positively support behaviour and use the PROACT-SCIPr model. We believe in teaching pupils to manage 
themselves rather than using behaviour control systems that do not teach students to understand their owns 
needs and how to emotionally regulate themselves. Rewards, motivators and positive praise, restorative 
practises and emotion coaching helps our students learn to self-regulate. A Behaviour Team monitors behaviour 
across the school, provides support to staff and pupils with a view to reducing behaviours that challenge and 
increasing emotional resilience.  More information can be found in our behaviour policy. BEHAVIOUR POLICY I 
(themendipschool.co.uk) 
 
5.6 Careers  
 
At The Mendip School each key stage, from Early Years to Post 16, provides a holistic and ambitious approach to 
Preparation for Adulthood (PfA), which meets the strengths and needs of individuals and offers coherently 
planned and sequenced teaching and learning to build sufficient knowledge and skills for future learning.  The 
PfA curriculum is designed to raise aspirations of pupils, their families and the community by an increased focus 
on ‘what a good life looks like for me’.  The Mendip School has met 100% of the Gatsby Benchmarks. We enable 
pupils to grow a supportive network, which they can continue to rely on as they leave The Mendip School.  
Careers - Mendip School (themendipschool.co.uk) 
 
5.7 Promoting a healthy lifestyle 
 
The promotion of a healthy lifestyle is primarily achieved through our holistic curriculum and the following 
curriculum areas (although not limited to): 

• Science 

• Personal and Social Education 

• Physical Education  

• Food Technology including work on nutrition, diet and healthy options. 
 
Physical Education programmes aim to encourage students to participate in a broad range of sports and leisure 
activities whilst at school; and promote the idea of continuing with a sport after they have left The Mendip 
School. 
 
5.8 EYFS-KS3 
The academic curriculum is supported by a wide range of enrichment activities as part of our holistic curriculum 
including off site visits, community access and stimulus activities such as visits/drama groups etc.  All staff are 
trained to support key programmes for phonics, maths, reading and writing.   

Pupils are taught by their tutor for the majority of the time making the transition from Primary school to 
Secondary school a much smoother process.  A range of criteria (academic ability, communication, social 
interaction skills and specific SEN) is utilised to create teaching groups. This approach creates opportunities for 

https://www.themendipschool.co.uk/wp-content/uploads/2022/09/SMSC-overview.pdf
https://www.themendipschool.co.uk/wp-content/uploads/2022/09/SMSC-overview.pdf
https://www.themendipschool.co.uk/wp-content/uploads/2022/03/TMS-Behaviour-Policy-including-Bullying-update-Sept-2021.pdf
https://www.themendipschool.co.uk/wp-content/uploads/2022/03/TMS-Behaviour-Policy-including-Bullying-update-Sept-2021.pdf
https://www.themendipschool.co.uk/careers
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students to learn together in a number of different student groupings creating greater opportunities to interact 
socially and improve social skills. 
 
 
5.8a Early Years Foundation Stage and Key Stage 1 

Early Years pupils follow the Early Years Foundation Stage (EYFS) curriculum.  

The 3 prime areas: 

• communication and language 

• physical development 

• personal, social and emotional development 

The 4 specific areas: 

• literacy 

• maths 

• understanding the world 

• expressive arts and design 
 

In Year 1 and Year 2 children may continue to work on the EYFS curriculum where it is developmentally 
appropriate for them to do so.  Those children who successfully complete EYFS during R or KS1 will progress 
onto our formal frameworks/the National Curriculum.  Pupils will be included in standardised testing where 
appropriate (SATs). 
 
5.8b Key Stage 2 
Most pupils at Key Stage 2 have access to the full range of subjects within the National Curriculum plus Religious 
Education.  The curriculum at KS2 is delivered through our formal frameworks and is supported by thematic 
overviews to enable pupils to make cross curricular links across the foundation subjects. 
 
There are also opportunities for inclusion with mainstream peers. Careers is imbedded into daily activities and 
linked with our overall vision.  Within this group there is a range of inclusion opportunities linked to mainstream 
schools. Pupils will be included in standardised testing where appropriate (SATs). 
 
5.8c Key Stage 3  
Key Stage 3 includes students in Y7, Y8 and Y9 

The curriculum at KS3 is delivered through our formal frameworks and is supported by thematic overviews to 
enable pupils to make cross curricular links across the foundation subjects. We ensure breadth of coverage and 
development of skills in readiness for the Key Stage 4 curriculum and possible qualification routes. We also work 
on key skills such as team work and independent enquiry through our holistic curriculum as gaining these key 
skills enables pupils to achieve their personalised learning goals and consequently improves self-esteem and 
behaviour. 

The core subjects are taught discreetly and focus on basic literacy and numeracy skills, whilst extending pupils 
able to access a higher level of learning.  Pupils are taught by their tutor for the majority of the time making the 
transition from Primary school to Secondary school a much smoother process. 
 
5.8d Key Stage 4 
KS4 comprises students in Y10 and Y11 
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Students at Key Stage 4 can follow a combination of the following nationally accredited courses; 

• GCSEs in English, Maths, Science, Art  

• Functional Skills Level 1 or 2 in ICT 

• Entry Level Certificates in Maths, English, Science and ICT 

• ASDAN award in Personal and Social Effectiveness 

• ASDAN short course awards in a variety of subjects such as Independent living, sport and fitness, The 
Environment, Animal Care  

• Duke of Edinburgh Award 
 
Y9/10 at The Mendip School is a pivotal period in a student’s education, where students are beginning to move 
from a more ‘directed’ and class-based approach to learning to a more personalised curriculum offering a range 
of choices, focusing on independence and the transition to life after school. Where appropriate some students in 
Year 9 will begin studying qualification subjects in order for them to have the best chance at succeeding by 
studying a two-year course such as Mathematics GCSE over a 3 year period. 
 
The Mendip School ensures the qualification offer is personalised to an individual pupil and is directly linked to 
their future choices. 
 
5.8e POST- 16 

The Mendip School aims to offer a post 16 educational experience aimed towards outcomes that prepare 

students for the next stage in their life whether it be starting work, a supported internship, apprenticeship, 

following a course at FE college or moving into a supported living in the community placement. 

The curriculum comprises a mixture of life skills/work skills/ personal and social development and Functional 

Skills qualifications in Maths and English if appropriate. 

Each student follows a personalised programme constructed from the options below; (these are reviewed on a 

regular basis) 

• Functional Skills Numeracy  

• Functional Skills Literacy  

• Extended work experience  

• Independence skills training such as travel  

• Residential experiences: An opportunity to develop independence skills in a residential training         
house and also a residential leisure-based experience that encompasses planning, making choices etc.  

 
6 Monitoring arrangements 
 
Governors monitor whether the school is complying with its funding agreement and teaching a “broad and 
balanced curriculum” which includes the required subjects, through: 

 
• Regular meetings with the curriculum lead and subject leaders 

• Monitoring visits  

• Learning walks and lesson observations 

• Review of data and target setting 
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• Feedback during governors meetings 

• Invitations to school events and activities 

• Support to and discussions with the school council 

 
Subject leaders monitor the way their subject is taught throughout the school by: 

• Regular subject leader meetings 

• Support from trust school improvement lead 

• Planning discussions and scrutinises  

• Learning walks 

• Book scrutinises 

• Moderation 

• Attending relevant and up to date training 

• Monitoring of personalised learning goals 

• Monitoring of evidence on Evidence for Learning 
 

Subject leaders also have responsibility for monitoring the way in which resources are stored and managed. 

This policy will be reviewed every 3 years by the headteacher/senior leadership team. At every review, the 
policy will be shared with the full governing board. 

 
6.1 Equal Opportunities 
The achievement of all students is highly valued. 
All pupils have an entitlement to the National Curriculum unless in the interest of the individual a part of the 
whole National Curriculum has been disapplied. 
 
 
6.2 Qualifications 
Menus of formal qualifications are offered to all students, which meet individual needs. A list of current 
qualifications offered can be found on the school website. 
The Mendip School reviews and adds qualifications if they are suitable to individual pathways and are able to be 
delivered. 
 
 
7 Links with other policies 
This policy links to the following policies and procedures: 

• TMS EYFS policy 

• TMS Marking and Feedback policy 

• TMS SEN policy and information report 

• TMS Relationships and sex education policy 

• TPT Equal Opportunities Policy (Including equality information and objectives) 
 
 
 


